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xiv Preface

The book is organized into seven sections, each beginning with a brief intro-
duction. Within each section, the selections are presented in chronological order to
enhance the reader’s understanding of the evolution of thought in the field of orga-
nizational behavior. Section I provides an overview of the origins of organizational

_ behavior. Section 11 examines motivation and performance. In section 111, the read-
ings focus on interpersonal and group behavior, while section IV contains selec-
tions on leadership. Section V focuses on power and influence. Section VI
addresses the interaction between organizations, work processes, and people, and
section VII concludes with thoughts on how to increase leadership and organiza-
tional effectiveness.

Classics of Organizational Behavior could not have been published without
the help of numerous others. We wish to thank the authors and publishers of these
*“classics” for permission to reproduce their work. The suggestions and comments
of Lloyd Greene (Texas State University), Steve LaCivita (The University of Chi-
cago), and other colleagues were much appreciated. The advice from Neil Rowe
and Diane Evans at Waveland Press was very helpful. Barbara Dressler, Debbie
Sprague, and Barbara Gorman provided invaluable assistance in preparing the
manuscript. We are grateful to Marshall Goldsmith for kindly writing the foreword
to our book. Finally, we would like o thank our families for their support and
encouragement throughout this project.

Walter E. Natemeyer
Paul Hersey
January 2011
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